
plea for jobs and a concern that the gov-
ernment will “approve the project on the 

basis of economic benefits and ignore envi-
ronmental and social impacts”, were among 
the issues raised during three open days that 
were arranged for Swakop Uranium’s proposed 
Husab Mine.

The open days were held in Windhoek  
(1 November), Arandis (2 November) and 
Swakopmund (3 November) to assist interest-
ed and affected parties (I&APs) with their 
review of the environmental impact assess-
ment (EIA) for the proposed Husab project. 
The open day format allowed I&APs to inter-
act with representatives of Swakop Uranium, 
the EIA consultants, Metago Environmental 
Engineers, as well as some of the specialists 
involved with the EIA.

While only 19 people attended the openday 
in Windhoek, 245 attended the one in Arandis 
and 73 the one in Swakopmund. According to 
Metago’s Brandon Stobart, the relatively small 

A

Continued on page 2

turnout in Windhoek did not come as a sur-
prise, since the project is not really “in their 
backyard” and many key stakeholders are 
already well acquainted with the project.

Most of the attendees in Arandis were enquir-
ing about job opportunities during the construc-
tion phase. They were disappointed to learn that 
no job applications can be entertained at this 
stage since the project has not yet been given 
the go-ahead.

While several attendees in Swakopmund 
also enquired about jobs, most were interested 
in matters environmental. Among the issues 
raised and comments made, were:Sole mates. Over 19 000 Welwitschia plants 

have so far been surveyed in a pioneering 
census of these remarkable plants. Immanuel 
Kalomho gets close to his “sole mates”, a pair 
of reliable boots that has carried him over 
hundreds of kilometres in the desert.

Full story on page 4
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Meet  
our rock  
scientists

Who’s  
counting? 

We are!
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arandis municipal 
council welcomes 
Swakop uranium
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Continued FRoM page 1

u   Project activities need to stay outside of the 
West Coast Recreational Area (WCRA);

u   Hazardous signs such as “danger”  
and “don’t enter” give an anti-tourism feel-
ing, especially along the Welwitschia road;

u    The lifespan of the mine is too short. The 
lifespan can be increased by lowering annu-
al production of uranium;

u    The project should not be located in the park;
u   Concern about blasting activities;
u    Seepage of water from the tailings and 

waste rock dumps should be stopped;

u   A concern about the impact of the  
proposed project on our roads, the increase 
in traffic and an increase in accidents;

u    There are too many people who are not 
Namibians, coming to Arandis;

u    We would appreciate it if Swakop Uranium 
would establish an employment office in 
Arandis.

Dr Hu Berry, a well-known Namibian conserva-
tionist, submitted a comprehensive list of 
issues, predominantly based on a concern that 
exploration and mining in a national park are 

completely contradictory to its goals. Says Dr 
Berry: “The extraction of natural minerals from 
the earth is recognised internationally as non-
sustainable in the long term. History will judge 
whether exploration and mining was in the best 
interest of the national park and the associated 
benefits it offers for tourism.”

According to Brandon Stobart, the issues 
raised at the open days will be included in the 
final EIA report that will be submitted  
to the Ministry of Environment and Tourism for 
decision-making.

The open days conveyed information on everything from water to Welwitschias.  
The public, in turn, raised concerns ranging from foreign labour to traffic.

What environmental soldiers use

engineers to  
listen to the 

“greenies” is getting steadily easier as people 
recognise how important it is to protect the 
environment during mining and construction, 
from project inception to final closure. Swakop 
Uranium’s environmental impact assessment 
(EIA) for the Husab Uranium Project required 
the input of a variety of scientific specialists to 
provide a clear picture of the environmental 
sensitivity of the project area.

In 2008, Swakop Uranium appointed envi-
ronmental consultants Metago Environmental 
Engineers to drive this onerous, but vital 
project. Led by Metago’s Brandon Stobart, the 
EIA team included specialists on air quality, 
soils and land capability, visual aspects, acous-
tics, archaeology, radiation, economics, social 
dynamics and ground and surface water. The 
biodiversity of the area was also considered 
and a specialist team of ecologists, herpetolo-
gists, botanists and entomologists were 
appointed to handle this element of the study. 

Coordinating the efforts of this “project 

GETTING 

If only reports could be electronic! Key members 
of the EIA team peer out from behind the 
numerous reports that were printed for public 
review. Metago’s team comprised (clockwise from 
the lower left): Joanna Goeller, Natasha Daly and 
Brandon Stobart. Swakop Uranium’s 
environmental manager, Michele Kilbourn Louw, 
was there to edit the environmental management 
plan that accompanies the EIA.

within a project” is no mean feat, says Brandon. 
“Various members of our team spent about a 
year on and near the site, gathering the relevant 
information through research and field studies. 
All the information was then brought to our 
offices in Johannesburg where it was collated 
and used to answer the various criteria that 
make up the EIA. Essentially, we assessed all 
possible impacts of the proposed mine, plant 
and associated infrastructure on the environ-
ment, both bio-physical and socio-economic.” 

The proposed Husab Mine requires a 
Mining Licence before mining can commence, 
and the findings of the EIA will add impetus to 
the Namibian Government’s decision on the 
issue of a mining licence.

An environmental management plan was 
also drafted in which Swakop Uranium commits 
to do its utmost to mitigate the potential  

Avoid, Mitigate, Manage and, finally, Offset

negative impacts of the project and to enhance 
the positive.

“What is important,” says Brandon, “is that there 
will be people who oppose the project on the 
grounds of potential negative impacts on environ-
mental and social grounds, while others would  
support the project on the grounds of potential 
positive economic impacts.”

No applications unless advertised, please!  
This is the plea of Swakop Uranium’s CEO, 
Norman Green. He says the company’s 
office in Swakopmund is inundated with 
people wanting to submit their CVs for 
permanent jobs with the company, or 
construction jobs on the proposed Husab 
Uranium Project.

He stresses that no applications or  
CVs will be accepted unless they are in 
response to advertisements and submitted 
through the appropriate channels. 

WORK 
AHEAD 
but watch out  
for advertisements

“Construction on the Husab Uranium Project 
will not start until approved by our board, 
which will at best happen in Q2 2011. Even if 
the go-ahead were given in the first quarter, 
construction activities will only start towards 
the end of 2011. It therefore serves no 
purpose to knock on our doors.”

Try those of Arandis instead. An agreement 
has been reached whereby the Arandis 
employment committee – which operates under 
the auspices of the mayor – would facilitate the 
recruitment process for construction labour. 
“Since Arandis is the nearest town to the Husab 
site, we are delighted about the mayor’s offer to 
help. The Ministry of Labour and Social Welfare 
was also consulted and indicated its support.“

When the time arrives, Swakop Uranium will 
invite people in the Erongo region and the 

wider Namibia who wish to apply for 
construction work, to submit their CVs – 
including residence locality – to the Arandis 
employment committee. Swakop Uranium will 
develop a database, provide someone to 
capture the data, and instruct  contractors to 
use the database for construction labour hire.

Norman says Swakop Uranium approached 
the mayor of Arandis because a recruitment 
office on the Husab site was not practical. 
“Not only is it difficult to get to the site, but 
the proposed mine is also in a national park, 
which means that permits are required. The 
employment committee’s facilitation of the 
recruitment process will contribute 
tremendously to Swakop Uranium’s objective 
of maximising the number of local workers on 
the Husab construction site.”

AT the end of October, the Swakop Uranium soccer team – practising here in the desert – participated in 
the Erongo Mines sports day. The Swakop Uranium team reached the semi-finals and also received a 
bronze medal in the darts competition.  Ignatius Katopao, captain of the Swakop Uranium’s soccer team, 
is confident that with hard work, his side will next year improve upon their performance or even win the 
Erongo inter-mine soccer tournament. 

This year a dribble; next year a storm

Watch this space!
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Why do a Welwitschia census? Is it worth all 
the time, toil, sweat and shabby shoes, espe-
cially since there are no Welwitschias in the 
Husab orebody Zones 1 and 2 where Swakop 
Uranium’s planned Husab Mine is going to be 
developed?

The truth is that very little is known about 
these extraordinary plants, despite the fact 
that they are among the oldest living plants 
on planet Earth. This, coupled with the fact 
that the Welwitschias occur in abundance on 
the Swakop Uranium exclusive prospecting 
licensing (EPL) area, prompted the company 
to try and establish what makes them “tick”. 

Says Michele Kilbourn Louw, 
Environmental Manager for the Husab 

Well,  
why watch 
Welwitschias?

Uranium Project: “We want to know whether 
any of our activities could affect the plants.  
Although they are not directly affected by 
the proposed mine, we would like to get 
answers to questions such as where they get 
their water from, and whether any mining 
dust could adversely affect them. It is a 
project that Swakop Uranium voluntarily 
decided to undertake and it is separate from 
the current Environmental Impact 
Assessment.”

She says the phenomenal work that 
Immanuel and Ignatius have been doing, will 
be of enormous benefit to the greater scien-
tific community once the census is completed 
and the data made available to them. The 

survey data that is being collected on the 
actual position of the Welwitschia plants in 
the landscape, as well as their size, gender 
and health, will soon be used by scientists to 
determine more about the plant, why it 
grows where it grows, what keeps it alive 
and what causes it to die.  

“The position and other data for each 
Welwitschia is put into a database that ena-
bles one to detect certain trends. For exam-
ple, there seem to be a lot of dead plants in 
certain areas and more female plants in 
other areas. One can work with the data and 
get a whole load of statistical information on 
the Welwitschia field, including population 
dynamics,” explains Michele.

November 2009, when they took over from 
their predecessor, geologist Hosen Nampala.

“We start at 07:00 every day and walk 
between 12 and 15km in the desert sand until 
we finish at around 17:00,” says Immanuel. 
“This allows us to note the details of between 
100 and 110 plants each day.”

Noting the details of each plant, involves 
scaling its size, taking a GPS reading of the 
plant’s position, determining whether it is 

male or female and noting its general condi-
tion. How do they distinguish male from 
female? “The male cones are salmon-col-
oured, while the female cones are blue-green, 
larger and more tapering,” explains Immanuel.

The information they gather is written onto 
a whiteboard, which, along with a measured 
scale, is photographed with the plant. All this 
information is then uploaded to a palmtop 
computer. A white lime marker indicates that 
the plant has been measured. After every  

do you wear out a perfectly new 
pair of safety boots in a mere 

six months? By saying hello to Welwitschias.
If you were to ask Immanuel Kalomho and 

Ignatius Katopao, they’d be able to tell you 
from firsthand experience that they do not 

HOW abuse their boots – they merely walk in them. 
But boy, do they walk!

Walking and working is a daily routine for 
these two gentlemen who have the onerous 
task of doing the fieldwork for a pioneering 
census of the Welwitschia plants within Swakop 
Uranium’s Exclusive Prospecting Licence (EPL). 
They have been doing the census since 

500 plants, the data is downloaded onto a 
compact disk for statistical analyses.  

“Despite the long walk and repetitive 
nature of the task, the job has been very inter-
esting and we feel we’ve learnt a lot,” Ignatius 
adds.  “Learning to use new technologies like 
GPS and palmtops has opened our eyes to 
the world. In addition, we have the privilege of 
working in the wild where we almost daily 
come into contact with ostriches, foxes, rab-
bits, chameleons and the odd snake.”

The pair starts each day dressed for the 
morning desert chill, but as the day wears on, 
they shed their warm clothes. Food and water 
are carried in backpacks and they have found 
that one of the most practical ways to keep 
their drinking water cool, is to place it in the 
shade of Welwitschia plants’ leaves. They have 
surveyed more than 19 000 plants to date, all 
of them in the southern end of the Exclusive 
Prospecting Licence area outside of Zones 1 
and 2 where Swakop Uranium intends to mine. 
By their own admission, however, they have 
not reached the halfway mark.

Are you ready boots? Start walking!

Preliminary data from the Welwitschia survey 
has been put into a geographic information 
system (GIS) or database that enables the 
researcher to manipulate the data collected. 
The GIS plot (left) shows the apparent state of 
health of each of the Welwitschias mapped up 
until the end of September 2010. The black 
ones are dead, and the green ones are 
considered healthy. Why? This is the sort of 
question that the scientists will have to answer.Sole mates. Since working on the

Welwitschia census and spending
every day in each other’s company,
Ignatius (right) and Immanuel have
become firm friends. Here they are

recording a plant’s GPS reading.
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1. Mining
It is an open-pit mining operation, where the  
rock-face is drilled and blasted and diesel and 
electric powered shovels load the blasted rock  
onto 250-tonne haul trucks. 

The haul trucks will use a tram-like system  
(trolley assist) to save on fuel and truck the rock  
out of the mining pit.

2. Crushing
The haul trucks tip their load into a bin above  
the crusher where the rock is crushed into smaller  
rocks. The crushed rock goes via conveyor belt  
to the stockpile.

Interestingly, for every eight trucks of  
rock that are hauled out of the mining  
pit, only one truck of mineralised rock  
goes to the crusher and subsequent  
uranium recovery process.  
(the stripping ratio is 7:1).

The other seven trucks  
are waste rock.

3. Milling
The stockpile feeds the mill where water  
and steel balls are mixed with the rock to grind the 
rock down to particles smaller than 1mm. The end 
result is like mud, with the higher-density mud going 
to the leaching tanks.

.
4. Leaching

Sulphuric acid and manganese dioxide result in a 
chemical reaction that dissolves the uranium out 
of the rock. This results in a solution containing the 
uranium and the solids, in a mixture like mud.

5. Belt filter
The solid and liquid phases from the leaching have 
to be separated on a horizontal belt filter where a 
vacuum sucks the liquid out to continue upgrading 
and refining the uranium content.

The filter cake stays on the top and it gets washed, 
using the least amount of water to avoid diluting the 
concentration of the liquid and retain as much of 
the dissolved metals as possible.

The solids (filter cake) are taken by conveyor to the 
tailings storage facility.

6. Ion exchange
The liquid part is now the feed stream for the 
uranium refinery. 

In the ion exchange, a resin is used to selectively 
adsorb the uranium where it sticks onto the resin. 
This “loaded resin” is sent to an elution column, 
where acid is added to remove the uranium from 
the resin.

At this stage the liquid contains a much stronger 
solution of uranium, which then proceeds to the 
solvent extraction circuit.

7. Solvent extraction
Three stages of refining happen here:
Extraction – an organic reagent, specifically 
selected to attract uranium, forms an organic 
complex (the uranium sticks to it)
Scrubbing – the organic complex is washed with 
sulphuric acid
Stripping – a strip liquor is added to strip the 
uranium from the organic complex and return 
it to the aqueous phase. This process further 
increases the concentration of uranium and gets 
rid of impurities.

8. Precipitation
A precipitation process is applied to the 
concentrated liquid so that solids form again 
(remember the experiment you did at school 
with salt water? The water evaporated, 
leaving behind salt crystals). The result of this 
precipitation is the uranium oxide product.

The final product is washed and thickened. 
Finally, it is dried and can be sold as  
uranium oxide.

9. Washing, thickening and product drying

For every tonne of rock that gets taken out of the 
ground, just 125kg is ore that goes to the plant for 
processing. The rest is waste rock. Of the 125kg of 
ore that goes to the plant,  about 60 grams makes 
the final product to package and sell.

product production process

SWAKOP

Drying
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uranium oxide

Waste rock to rock dump 
(also by truck)

Almost all the uranium mined today is used to produce 
electricity. Of the 1100 nuclear reactors operating 
throughout the world, more than 430 are used to 
generate electricity. About 280 reactors are used for 
medical and industrial needs and research, and more 
than 400 for powering ships and submarines.



eureka, we’ve hit uranium!
And the man from  Down Under is on top  of the world Trianus Nghipangelwa was one of the first geol-

ogists on the Husab Uranium Mine site. Growing 
up in the Kongo Village between Rundu and 
Enhana in Northern Namibia led to a “passion 
for rocks”. This in turn led him to the University 
of Namibia, where he obtained a degree in 
Geology, followed by an honours degree at the 
University of the Witwatersrand (2006).

He started his career at the Rosh Pinah mine 
in Namibia where he was involved with explora-

tion work close to the Skorpion 
Zinc mine, before joining 
Swakop Uranium. His tasks 
evolve around the drill rigs, 
which he inspects and directs to 
new targets when deemed nec-
essary. He is very conscious of 
the environment and believes in 
a balance between “getting 
your samples and doing the 
minimum damage to the envi-
ronment”. His short-term ambi-
tion is to pursue a Master’s 
degree in Mineral Economics.

What does he like most  
about the desert? “There is  
little or no traffic!”

tRianuS 
RoCKS oN

Both are “rock scientists” and both like rock 
music. Meet Lourencia Mungunda and Sevelia 
Namushinga, the two rock-solid female geolo-
gists on the Swakop Uranium exploration team.

Not a lot of people fancy the idea of spend-
ing their every working day in the harsh desert 
sun or sleeping in a desert camp, but Lourencia 
and Sevelia just love it. When the generator is 
started up at 05:30 in the Ida camp where most 
of Swakop Uranium’s geologists stay, they take 
a cold shower and have a quick breakfast 
before going to the core yard next to the camp 

where they work shoulder to shoulder with their 
male colleagues.

Lourencia logs drill cores and supervises  
the geological assistants’ work, while Sevelia is 
responsible for geotechnical core logging and 
data processing. In between, they regularly visit 
the Husab Uranium Project site where Sevelia 
assigns drill holes to the rigs and Lourencia 
supervises and reports on the progress of dia-
mond drilling activities. Lourencia is also a safe-
ty representative at the camp and was recently 
appointed as a radiation safety officer.

Both are well qualified for their jobs. Sevelia 
obtained a BSc Degree in Geology and 
Environmental Biology at the University of 
Namibia, while Lourencia obtained a National 
Certificate in Land Measuring at the Polytechnic 
of Namibia. Lourencia later enrolled at the 
University of Namibia where she obtained a 
Bachelor of Science degree majoring in geology 
and geography in 2006. She subsequently com-
pleted an honours degree at the University of 
South Africa in 2008, majoring in Environmental 
Monitoring and Modelling. She is currently 

THEy’RE HAVING A RoCKING GooD  TIME
studying towards a Master’s degree in geology.

Isn’t it awkward to stay among the males in 
the camp? “Not at all,” says Sevelia. Lourencia 
agrees: “I grew up in a household surrounded 
by male relatives and have learnt to live in har-
mony with members of the opposite sex from 
an early age.”

Both are married, and get to see their hus-
bands when they get their one-week break 
each month. 

Sevelia can’t wait for the construction and 
opening of the Husab Mine, as “I would love to 

be part of a multi-billion dollar company”.
The highlight of Lourencia’s career was join-

ing Swakop Uranium in 2008. “I have worked 
at other mining and exploration companies 
and none of them can match the work envi-
ronment at Swakop Uranium.”

Her dream is “to grow with the company 
through the different stages of exploration, 
mine development and the eventual mining 
stage. I would like to contribute meaningfully to 
the company’s growth during all these stages.”

Rock on!

Rock scientists. Sevilia Namushinga (left) and 
Lourencia Mungund love their jobs, despite being the 
only female geologists among their male colleagues.

August 2006. A view from 
above of the first camp in 
the Swakop River. 

A trip down memory lane. Trianus 
Nghipangelwa, senior geologist (left) and Barry 
Parker, supervising geologist, reminisce at the 
spot in the Swakop River where the first 
exploration camp was set up in 2006.

used to the snakes, scorpions and baboons,” 
says Barry, “but I enjoyed life in the camp.”

Trianus, on the other hand, was used to the 
desert. “We often went on field trips during our 
studies, so I knew what to expect and what the 
setup was going to be like. The baboons, howev-
er, were quite a nuisance. They regularly went into 
the drillers’ camp, where they chewed up the 
water pipes and caused us a lot of headaches.”

on the exploration front, things were some-
what frustrating. Ida Dome Central, where the 
drilling programme started, did not yield the 
desired results. They decided to move the drill 
rigs to the Garnet Valley area, and the camp to 
the canyon. The drill results were good, but still 
not world- class. The global financial crisis hap-
pened during that time, and they were worried 
that Extract Resources would stop the project.  

Luckily, that did not happen and exploration 
continued. 

The big day came at the end of 2007. “We had 
moved a drill rig to what is now the northern half 
of Husab Zone 1 and I had just received my first 
spectrometer,” Barry recalls. “The very first time 
that I used the spectrometer, it made all sorts of 
shrill sounds. The reading showed 100-150 parts 
per million of uranium, and I knew we had hit the 
jackpot. It was a real eureka moment!”  

The chemical assay results for the three  

discovery holes were returned from the laborato-
ry in early 2008, and confirmed the spectrometer 
reading. Exploration continued to the south and 
uranium mineralisation was discovered in what 
became Husab Zone 2. The many days in the 
desert sun had at last paid off.

Has Barry come to terms with Africa and the 
desert life? “Definitely. My Namibian colleagues 
have come to grips with my Aussie accent and I 
can say ‘hallo’ in Afrikaans. Besides, to see a sun-
rise in the desert offsets any negative feelings I 
may harbour at that moment.”

Getting water to an exploration camp in the 
desert is not for the faint-hearted. Barry and 
his fellow workers push a water tank uphill 
while setting up camp in the early days.

March 2006, Australian geologist Barry 
Parker arrived in the Namib desert “on a 

rock an a prayer”. He had abandoned a secure 
job Down Under because the spirit of adventure 
beckoned him to come to Africa. 

His friend and colleague Martin Spivey, head 
of Geology for Extract Resources, had persuad-
ed him to join him in the Husab area, which 
Martin targeted as an exploration area of inter-
est. Their mission: to set up camp on Swakop 
Uranium’s exclusive prospecting licensing (EPL) 
area and find uranium, preferably lots of it. 

Barry’s dreams and expectations soon made 
way for the harsh reality. “The cultural shock and 
isolation during the first few months almost 
drove me into a nervous breakdown,” he admits.  
“Everybody spoke Afrikaans and didn’t seem to 
understand me. That, coupled with massive dust 
storms and the floods two summers ago, made 
me wonder why I had ever left Australia. To top it 
all, I got arrested because my visa had expired.”

Fortunately, the visa problem was quickly sort-
ed out and Barry was allowed to return to his job 
in the desert. During that time, he was joined by 
a dozen or so geologists, among whom a young 
Namibian geologist, Trianus Nghipangelwa. 

Barry and Trianus still have vivid memories of 
their stay in the first camp, which was set up in 
the Swakop River. “It took me a while to get 
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new people behind the vision

If ever there was a group of employees who deserve a high five for their efficiency and  
service, it is the handful of females in Swakop Uranium’s office in Schutzen Street, Windhoek.

 “Service delivery is the name of our game,” says Ninette Kröhnert, Swakop Uranium’s 
Human Resources Manager. “We regard everyone we deal with, as a client and we strive to 
deliver, fast, efficient and professional service to all of them.”

And boy, can these girls knuckle down!  In addition to the myriad of human resources tasks 
and the support she gives to the Johannesburg-based Owner’s Team, Ninette until recently 
was also in charge of Finance and Administration. Her current tasks include Compensation and 
Benefits, Recruitment, Training and Development, Employment Equity and Industrial Relations 
and, of course, support to Swakop Uranium’s 116 employees with the assistance of HR 
consultant Marcello Arendse.

Glynnis Bezuidenhout, Finance and Administration Officer, processes an average of 450 
invoices per month, and also handles petty cash, procurement, creditor conciliations, creditor 
enquiries and all payments. 

Genette Shitalangaho, Accountant, also has a whole host of responsibilities, including VAT 
reconciliation and management of the asset register, which contains about 300 items.  Despite 
becoming a mom earlier this year, she is busy with her Chartered Institute of Management 
Accountant qualification.

Mathilda Katambo, Receptionist and Administration Clerk, handles about 1600 incoming 
calls per month.  She is also responsible for some administration tasks and travel 
arrangements. 

Last, but not least, there is Anelene Robberts, Personal Assistant and right hand to the 
CEO, Norman Green.  To give but one example of what this task entails: Over the past year, 
Norman has not spent more than ten consecutive days in the same country. He has also 
undertaken more than 40 return flights from Windhoek to Johannesburg, Perth and other 
destinations since January 2010.

You’ve got to hand it to this team: they get to grips with anything that comes their way.

The female five in Swakop 
Uranium’s Windhoek office 
are (from left back) are: 
Mathilda Katambo, 
Receptionist and Admin 
Clerk, Anelene Robberts, 
Personal Assistant to the 
CEO, Genette Shitalangaho, 
Accountant, and Glynnis 
Bezuidenhout, Finance and 
Admin officer.  In front is 
Ninette Kröhnert,  
HR Manager.

Thumbs up for this handful!
He “looked” like a mining  
engineer – now he is one!

process Manager alt. for the  
Husab uranium project
Beng (Chemical-Minerals processing), 
gde (extractive Metallurgy), pr.eng

Barbara has 13 years of process engi-
neering experience in the consulting, 
projects and research sector. Consulting 
projects include client representation 
for scoping, pre-feasibility and feasibili-
ty studies as well as detailed engineer-
ing and execution projects; process 
design criteria development; overall 
process design and equipment sizing; 
operating cost estimates; capital cost 
estimates; alignment with project engi-
neering companies; third-party reviews 
of project; test work program manage-
ment; plant audits, third-party reviews 
and optimisation studies.

Responsibilities also include client rep-
resentation on projects as process engi-
neer as well as project process engineer.

Barbara started her career at Mintek in 
research and development and comple-
mented that with seven years’ project 
experience at Hatch. She is currently a 
Director of Metallicon Process Consulting 
where she has been an integral part of 
the team for the past five years.

Process Manager for the  
Husab Uranium Project
BSc. Eng (Metallurgy), Pr.Eng, Pr.Eng Int. 

As a Wits University graduate, Michael joined 
Mintek where he was responsible for pilot 
plant operations. After four years at Mintek, 
he was Plant Superintendent at Lonmin 
Karee Concentrator and later Production 
Manager at the Western Platinum Refinery.

Michael then worked as Consulting 
Metallurgist at Hatch and spent much of his 
time consulting in South America and South 
Africa on concentrator projects. He left 
Hatch in 2005 to establish Metallicon 
Process Consulting to focus on providing 
process engineering services to the industry. 
Metallicon has a large client base and 
projects range from test work campaigns, 
studies, plant optimisation and operations. 
Commodities include precious group and 
base metals, industrial minerals, gold and 
uranium, chrome and coal. 

He is a founding member of the Metanza 
Group of Companies that is developing var-
ious opportunities in the industry including 
the recovery and beneficiation of Platinum 
Group Metals and chromite from tailings 
and low-grade streams.

Michael is a past president of the Mine 
Metallurgical Managers’ Association and 
has served on the MMMA council for the 
past 12 years. In that period he has repre-
sented the MMMA on the SAIMM council. 

Barbara Mulcahy
Michael  

Matthew Valenta

Dengeinge has 
come full circle: 

from a bursar with Skorpion Zinc, where 
Norman Green was the Project Manager, to a 
mining engineer at Swakop Uranium … where 
Norman Green is the Chief Executive officer.

Jordan – who completed his schooling at 
the Ella du Plessis High School in Windhoek in 
1999 – applied for a bursary with Skorpion Zinc 
in 2000. At the time, he was a first-year student 
in Accounting at the University of Namibia.  

“I was very excited when Martin Wills, then 
Human Resources Manager at Skorpion,” 
invited me to come for an interview,” he 
recalls. “During the interview, Martin said to 
me: ‘you look like a mining engineer’. 

JORDAN Skorpion subsequently awarded me the  
bursary on condition that I had to study mining 
engineering.”

Jordan never looked back. He obtained his 
BSc Mining Engineering degree at the 
University of the Witwatersrand in 2005 and 
started his career as Graduate Mining Engineer 
at Skorpion Zinc. After a four-year stint at 
Skorpion, he joined Rössing Uranium as Mine 
Planning Engineer, where he was soon promot-
ed to Mining Projects Engineer and acting 
Superintendent Production Planning. 

Then came another twist in the tale of his 
career. “In February 2010, Swakop Uranium 
hosted a group of investment analysts in 
Swakopmund. A visit to Rössing was on the 
itinerary and I was asked to do a presentation. 
After the presentation, Norman came to me 
and said: ‘you look familiar. Where do I know 
you from?’ He was pleasantly surprised when I 
told him that I was a Skorpion Zinc bursar dur-
ing his time as Project Manager.”

one thing led to another and in September 
2010, Jordan joined Swakop Uranium, where he 
is responsible for developing the set of mining 
standard operating procedures and will drive 
the mining operational readiness process.  

Jordan is very excited about the new chal-
lenge: “To be part of a team tasked to build the 
largest mine in Namibia is a once-in-a-lifetime 
opportunity. Knowing that many of my col-

leagues had worked on the successful Skorpion 
Zinc and numerous other projects, made me 

really want to be part of this project team.” 
Although he will spend some time in 

the Johannesburg project office, Jordan 
will be based in his hometown of 
Windhoek. He shares his life with a spe-
cial lady named Renate, who works in 
occupational health administration. 
Jordan enjoys travelling, watching 
sport on TV, reading financial jour-
nals and the odd ice-cold Windhoek 
Lager.  
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Christmas will come early for some 
Namibian students when Swakop Uranium 
announces in December which of them will 
be benefitting from its bursary scheme.

Swakop Uranium received 183 applica-
tions for bursaries in the fields of engineer-
ing, chemistry and accounting following an 
advertisement in the media. 

According to Ninette Kröhnert, Swakop 

Uranium’s Human Resources Manager, there 
were some excellent applications, especially 
in the fields of engineering and accounting. 
“The applications were narrowed down to  
16 and those on the shortlist were inter-
viewed and underwent psychometric test-
ing,” she says. “The successful candidates 
will soon be notified.”

The requirements were Namibian citizenship 

and a 70% pass mark in subjects required for 
the field of study (Grade 12 students) or major 
subjects for current tertiary students. Suitably 
qualified students from designated Affirmative 
Action groups were encouraged to apply.

Says Ninette: “Swakop Uranium realises 
the importance of upskilling Namibians to 
alleviate the skills shortages, especially in the 
mining industry, hence the bursary scheme.”

There’s a yeaRn to leaRn

I think we have found gold! Manfred 
Murangi, personal assistant to the 
mayor of Arandis (left), Ivondia 
Kangueehi, liaison officer, and Patrick 
Haushona, community liaison officer, 
study a piece of rock during a visit to 
the Husab Uranium Project site.

Swakopmund Uranium geologist 
Trianus Nghipangelwa (right), conveys 

some core facts to the mayor of 
Arandis, Mr Daniel Muhuura (middle), 

and councillor Gerson Gurirab.

municipal council of Arandis is 
looking forward to the establish-

ment of Swakop Uranium’s Husab Mine, 
because new mines coming to the Erongo 
region are seen as a blessing to the council’s 
vision of making Arandis a sustainable town, 
says the Mayor of Arandis, His Worship Daniel 
Muhuura.

Mr Muhuura and members of the Arandis 
municipal council, including the CEo, Ms 
Florida Husselmann, recently visited the pro-
posed Swakop Uranium exclusive prospecting 
licence site where the proposed Husab Mine 
is going to be built.

 The mayor and his team have ambitious 
plans for their town. Says Mr Muhuura: 
“Arandis is a town with a vision. We know 
where we came from and we know where we 
are heading to. We have a 10-year strategic 

Arandis welcomes  
new Husab Mine

plan with the vision for the town to become 
self-sustaining and economically independent 
by 2020.”

He says new mines and new businesses that 
are established in the area, are thus regarded 
as a springboard to realising this vision. “We 
don’t want to promote dependency on any 
mining company, but it is a fact that they have 
played – and will in future play – an instrumen-
tal role within our jurisdiction. We therefore 
invite them to join us on the journey to 2020.”

He regards the sharing and exchanging of 
ideas as an important part of this partnership. 
“All of us have learned valuable lessons dur-
ing the past 30 years, specifically with regard 
to providing for the accommodation and 
other social needs of mine workers. So, we are 
in an ideal position to share those experiences 
with the new mines in our area. Similarly, 

Swakop Uranium might come up with new and 
fresh ideas that we haven’t thought of.”  

He says the council has identified educa-
tion as one of the priorities. “We want to 
make Arandis a centre of excellence and edu-
cation. To this end, we would like to go into 
partnerships with mining companies and busi-
nesses, such as building a mathematics and 
science centre where our children can learn.”

He says the council values the positive rela-
tionship that has been forged with Swakop 
Uranium’s management in a fairly short time. 
“We appreciate the proactive way in which 
you have established contact with us. The way 
we started to plan together is unique and a 
step in the right direction. We would hope 
that this will continue and will create a perma-
nent and conducive platform for dialogue 
between our two institutions.”

THE


