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KA N O  -  H o r r i f i c 
revelations of torture 
and abuse at a compound 

billing itself as a Koranic reform 
school in northern Nigeria have 
shone a spotlight on Islamic 
institutes unregulated by the 
authorities.

Last week police in the city 
of Kaduna raided a building 
to find hundreds of men and 
boys - some reportedly aged as 
young as five - held in atrocious 
conditions at a facility proprietors 
described as a religious school 
and rehabilitation centre.

Inmates were discovered 
chained to metal railings and 
with their hands and feet 
shackled together. Some bore 
scars from alleged beatings while 
other recounted being sexually 
abused.

“If they caught you if you want 
to run away from this place, they 
would hang you, they would 
chain you,” one of the victims 
Abdallah Hamza said.

The shocking revelations 
made headlines but activists 
insisted they were symptomatic 
of abuses that have long-riddled 
a system beyond official control.

Private Islamic schools - 
known locally as Almajiri schools 
- are widespread across mainly 
Muslim northern Nigeria, where 
poverty levels are high and 
government services often 
lacking.

The authorities have estimated 
that there are more than nine 
million students enrolled at the 
institutions.

“The latest example from 
Kaduna represented the worst of 
the system and very inhumane 
conditions,” Mohammed Sabo 
Keana, team lead at the Abuja-
based Almajiri Child Rights 
Initiative NGO, told AFP.

“But they are a  clear 
manifestation of what a lot of 
children go through - including 

being made to beg on the streets, 
subjected to violence, sleeping in 
the worst conditions imaginable 
and living with terrible sanitation 
levels.”

Activists have long pushed the 
government to reform or end the 
Almajiri system, arguing that it 
fails to provide children with the 
basics of an education.

In June Nigeria’s presidency 
said that it wanted ultimately to 
ban the schools - but insisted it 
would not be doing so anytime 
soon for fear of creating “panic 
or a backlash”.

Now calls for change look 
likely to grow in the wake of the 
latest scandal.

In a statement on the case the 
office of President Muhammadu 
Buhari - himself a Muslim from 
northern Nigeria - denounced 
the facility “as a house of torture 
and a place of human slavery”.

“We are glad that Muslim 
authorities have dismissed the 
notion of the embarrassing and 
horrifying spectacle as (an) 
Islamic School,” the statement 
said.

But it steered clear of 
mentioning any move to prohibit 
the schools and insisted that 
enforcing free compulsory 
education was a “panacea”.

“To stop unwanted cultural 
practices that amount to the 
abuse of children, our religious 
and traditional authorities must 
work with the federal, state and 
local governments to expose and 
stop all types of abuse that are 
widely known but ignored for 
many years by our communities,” 
it said.

Defenders of the Almajiri 
system argue that it can offer 
poor families services the 
Nigerian state woefully fails to 
provide.

Millions of children in 
the country go without any 
education despite primary 

school nominally being free.
Retired civil servant Yusuf 

Hassan runs the Almajiri 
Foundation in the northern 
city of Kano that has looked to 
improve the system.

He insisted that most schools 
are not like the one uncovered 
in Kaduna and instead blamed 
so-called “rehabilitation centres” 
where families send relatives 
considered delinquent or drug 
addicts.

“Some parents who have 
children that are difficult to 
manage at home take them to 
such rehabilitation centres,” he 
said.

“Some of the centres end up 
chaining the kids because they 
know they will run away.”

Hassan blamed a lack of 
any government medical or 
psychiatric care to help tackle 
widespread drug addiction in 
northern Nigeria and said a first 
step should be to separate rehab 
centres from schools.

But even some of those who 
have lived through the brutal 
treatment meted out in such 
institutions have argued they 
can be a force for good.

Mohammed Usman was 
chained up in one when his 
family took him there to get over 
a drug addiction in his twenties.

“Of course students were 
flogged when they misbehave 
which made us to mind our 
manners and stay in line,” 
Usman, now 45 and a high school 
teacher, told AFP.

He said he was taught about 
religion, morality and “respect” 
and eventually managed to get 
clean.

“I was there for nine months 
and when the teachers were 
satisfied with my rehabilitation I 
was released and returned home. 
Ever since, I have never used 
drugs.” -Nampa/AFP

BAMAKO - At least 25 Malian 
soldiers have been killed and 
about 60 are missing after jihadists 
attacked two military posts in the 
country’s fragile central region, 
the Malian government said on 
Tuesday. The military camps 
came under attack on Monday at 
Boulkessy and Mondoro, towns 
near the border with Burkina Faso, 
and intense fighting continued on 
Tuesday with Malian troops backed 
by air support, sources said.

The Malian army regained 
control of the attacked positions in 
Boulkessy and Mondoro, said the 
government, but much equipment 
was lost. It added that 15 jihadist 
fighters were killed in the assaults.

The assailants at Boulkessy are 
“suspected members of Ansarul 
Islam”, the G5 Sahel said Monday.

The G5 Sahel is a five-nation 
joint taskforce created in 2014 to 
try to tackle jihadist violence in 

the region.
A local official previously told 

AFP that two civilians were shot 
dead in Boulkessy.

A military source said that a large 
deployment of resources was made 
after Boulkessy had “fallen into the 
hands of terrorists”.

A local official in a nearby town 
earlier confirmed that he saw a 
Malian army helicopter headed 
towards Boulkessy.

Northern Mali fell into the 
hands of jihadists in 2012 before 
the militants were forced out by a 
French-led military intervention.

But much of the region remains 
chronically unstable and jihadist-
led violence has spread to the 
centre of the country, often sparking 
bloodshed between ethnic groups.

Neighbouring Burkina Faso and 
Niger have also been infiltrated by 
insurgents, at the cost of hundreds 
of lives.

Mali army in major clash with jihadists

Unbearable… A man stands with chains on his ankles and wrists on September 26, 
2019 in the Rigasa area of Kaduna in northern Nigeria.

‘House of torture’ 
…focus on Nigeria Islamic schools

HON. A.P.T. Tsheehama
D.O.B: 03/03/1941
D.O.D: 03/10/2010

In-Memory of the late

“I have fought the good fight, I have finished the race, 
I have kept the faith” 2 Timothy 4:7.

Today will mark exactly 9 years since you left us from this world, it is not 
easy to come to terms with the harsh realities of nature but with faith we 
do know you are in a better place. You will forever remain in our hearts 

and your legacy will forever continue.

Gone too soon, but soon we will meet again. 
Deeply missed by your wife, children, entire family, 

friends and comrades.

         Rest in eternal peace

	  	  

NOTICE OF ENVIRONMENTAL ASSESSMENT AND
PUBLIC PARTICIPATION PROCESS 

D & P Engineering and Environmental Consultants hereby gives 
notice to all potential Interested and Affected Parties (I&APs), that 
an application will be made to the Environmental Commissioner in 
terms of the Environmental Management Act (No. 7 of 2007) and the 
Environmental Impact Assessment Regulations (GN 30 of 6 February 
2012) for the following:

Project Tittle: The Proposed Private Airstrip on Farm Kranzfontein No. 
753 in Grootfontein.

Project Description: Construction and Operation of a 2km Aircraft 
Runway, Hangar and Private Airport.

Project Location: The project site is proposed on Farm Kranzfontein 
No. 753 in Grootfontein Town in Otjozondjupa Region-Namibia. The 
farm is accessible from the C42 Road connecting to the B8 National 
Highway.

Proponent: Tulaing Properties (Pty) Ltd

IAPs are invited to register with the consultant and give their comments 
and concerns in writing. 

NB: Interested and Affected Parties are further invited to a public 
meeting that will be held on Saturday 19 October 2019 at Farm 
Kranzfontein No. 753, Time: 02:00PM. The participation and commenting 
period is effective until 31 October 2019.
 
To register or request for documents please submit your name, contact 
information and your interests in writing to:

Mr Tendai E. Kasinganeti (EAP) 
Cell +264813634904
Fax: +264 61 255 207

                             Email: ekasinganetie@gmail.com  
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Manchester United’s pur-
suit of a late second goal 
against Arsenal was a 

good reflection of their attempt to 
appoint a director of football. You 
just knew they weren’t going to get 
it.

Under Ole Gunnar Solskjaer, Unit-
ed have scored twice or more in just 
one of their past 15 matches in all 
competitions, a stat that grows more 
worrying with every passing minute.

Against Arsenal, the image of Sol-
skjaer berating Andreas Pereira for 
not sticking to the right flank was a fit-
ting one for his time in charge. Trying 
to force a limited central midfielder to 
play as a winger seemed less a square 
peg in a round hole and more a two-
by-four thrust into a dental cavity - 
and no less painful to experience.

Axel Tuanzebe as de facto left-back 
was not much better, nor was the per-
sistence with Jesse Lingard as the rov-
ing number 10, a man whose Premier 
League goals and assists columns for 
2019 show zero and whose confidence 
level is even lower.

It’s starting to look like Solskjaer, 
too, is the wrong choice for United 
manager. The solution? Make him the 
new Head of Football instead.

For the past year, United have alleg-
edly been drawing up a list of candi-
dates for the director-of-football-type-
role and still got nowhere near actual-
ly hiring someone. The names linked 

have ranged from people experienced 
in the line of work, like Norwich City’s 
Stuart Webber and Paul Mitchell of 
RB Leipzig, to those with a stronger 
affinity for United and the brand, such 
as assistant manager Mike Phelan and 
former stars Rio Ferdinand and Dar-
ren Fletcher.

Still, in a conference call with in-
vestors last week – money is still not 
a concern, as record revenues show 
– executive vice-chairman Ed Wood-
ward hinted at some progress: the job 
at least has a name.

“Regarding the speculation around 
the Head of Football, we are continu-
ally reviewing and looking at the po-
tential to evolve our structure on the 
football side,” he said. “Much of the 
speculation around this type of role 
revolves around recruitment - an area 
that we’ve evolved in recent years.

“As we’ve already mentioned, we 

feel the players we’ve signed in the 
summer demonstrate this approach is 
the right one.”

So, no nearer an appointment. But, 
as Woodward intimated, the right 
man is already at Old Trafford. He’s 
just in the wrong job.

United’s three major signings of the 
window - Harry Maguire, Aaron Wan-
Bissaka and Daniel James - were pru-
dent bits of business that improved 
the squad and pointed to a longer-
term vision for recruitment. United 
have not been able to say all that in the 
same breath since Alex Ferguson left 
six years ago.

While the transfer talks were han-
dled by Matt Judge, United’s chief 
negotiator, these were Solskjaer’s 
signings, recommended by Solskjaer, 
to be implemented into Solskjaer’s 
reconstruction of the first team. Dis-
cussions about January incomings 

are already underway, but nobody will 
join unless they fit Solskjaer’s ethos of 
what constitutes a Manchester United 
player.

Solskjaer, in this way, is shaping 
United transfer policy with greater 
guile than David Moyes, Louis van 
Gaal or Jose Mourinho. Crucially, 
Woodward is buying into it. The onus 
is not on quick-fixes or names who 
carry obvious commercial appeal but 
on bringing in players to fit a football-
ing policy and removing those who 
don’t. Solskjaer deserves credit for 
that. It’s what a good director of foot-
ball does.

Beyond the transfers, Solskjaer is 
relaying the path from youth ranks to 
first team. In July, his old team-mate 
Nicky Butt was moved into a new role, 
Head of First Team Development, to 
work specifically with the manager 
in identifying youngsters ready for 

first-team exposure and facilitating 
their move into the senior picture. 
The academy itself is now run by Nick 
Cox, formerly of Sheffield United and, 
interestingly, a graduate of Manches-
ter Metropolitan University’s Master 
of Sport Directorship course.

This reshaping of the academy, 
which started before Solskjaer’s ap-
pointment as permanent manager 
but has been accelerated since, is 
bearing fruit in Mason Greenwood, 
Tahith Chong, Angel Gomes, Bran-
don Williams, James Garner and Tu-
anzebe, all of whom are in the squad 
for Thursday’s Europa League trip 
to AZ. Will they radically change 
United’s fortunes this year? Probably 
not. But they are United boys, they fit 
the Solskjaer ethos, and they deserve 
their chance to try.

Games like the Arsenal draw high-
light Solskjaer’s managerial short-
comings. He does not look like an 
elite-level coach who can coax the 
best from the talent at his disposal or 
produce tactical masterplans to flum-
mox the finest opposition (which Ar-
senal are not). United should already 
be looking to hire someone who can 
do those things while letting Solskjaer 
continue the development of the club 
framework from a position upstairs.

Solskjaer ‘gets’ United: their his-
tory, their expectations, the demand 
for style and substance and the play-
ers needed to fulfil those require-
ments. He gets the importance of the 
academy and how to build bridges to 
the first team. He gets the importance 
of singlemindedness in the transfer 
window and has shown he can deliver 
the right signings. He should get the 
Head of Football job.

Editor’s note: The opinions in this 
article are the author’s, as published 
by our content partner, and do not 
necessarily represent the views of MSN 
or Microsoft.

Why Solskjaer should be Man United’s Head of Football, not manager

NOTICE OF ENVIRONMENTAL ASSESSMENT AND 
PUBLIC PARTICIPATION PROCESS   

 
D & P Engineering and Environmental Consultants hereby gives notice to all 
potential Interested and Affected Parties (I&APs), that an application will be 
made to the Environmental Commissioner in terms of the Environmental 
Management Act (No. 7 of 2007) and the Environmental Impact Assessment 
Regulations (GN 30 of 6 February 2012) for the following: 
 
Project Tittle: The Proposed Private Airstrip on Farm Kranzfontein No. 753 in 
Grootfontein. 
 
Project Description: Construction and operation of a 2km aircraft landing strip 
and an airport hangar. 
 
Project Location: The project site is proposed on Farm Kranzfontein No. 753 in 
Grootfontein Town in Otjozondjupa Region-Namibia. The farm is accessible 
from the C42 Road connecting to the B8 National Highway. 
  
Proponent: Tulaing Properties (Pty) Ltd 
 
IAPs are invited to register with the consultant and give their comments and 
concerns in writing.  
 
NB: Interested and Affected Parties are further invited to a public meeting that 
will be held on Saturday 19 October 2019 at Farm Kranzfontein No. 753, Time: 
02:00PM. The participation and commenting period is effective until 31 October 
2019. 
  
To register or request for documents please submit your name, contact 
information and your interests in writing to: 

 
Mr Tendai E. Kasinganeti 
(EAP)  
Cell +264813634904 
Fax: +264 61 255 207 
Email: 
ekasinganetie@gmail.com   

A man admitted in a London 
court on Thursday to trying to 
rob Arsenal footballers Mesut 

Ozil and Sead Kolasinac in the Brit-
ish capital earlier this year.

Ashley Smith, 30, of Archway in 
north London, pleaded guilty to at-
tempting to steal watches from the 
duo in the Hampstead neighbourhood 
of the city on July 25.

He appeared at Snaresbrook Crown 
Court by video link to admit the at-
tempted ambush of World Cup winner 
Ozil, 30, and 26-year-old Kolasinac.

Footage of the incident on social 
media showed the Bosnia defender 
Kolasinac, who joined Arsenal in 
2017, chasing off two moped attack-
ers who were wearing helmets and 
dark clothing.

The club’s former Germany mid-
fielder Ozil can be seen in his black 
Mercedes sports utility vehicle before 
he reportedly took refuge in a Turkish 
restaurant.

Judge Sheelagh Canavan ordered 
Smith be held in custody until he is 
sentenced at the same court on No-
vember 1.

London man admits 
trying to rob Arsenal stars

Jordan Northover, 26, has also 
been charged over the incident and is 
due to appear before magistrates on 
Friday.

The two players missed the start 
of the English Premier League sea-
son following the attempted robbery, 
amid concerns about their security, 
but have since returned to playing for 
Arsenal.

Mesut Ozil

















 

Appendix B: 

Maps and Layouts 
1. Locality Map 

2. Layout Plan 

 

 
 

 

 

 

 

 

 

 





 

 

 

Appendix C: 

Land Tenure, Approvals 

and Licenses 
 

1. Consent for Development 

 

 

 

 

 

 





Appendix D: 

EIA Team Resumes 
 

 

1. Tendai E. Kasinganeti 
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Curriculum Vitae (CV) for Tendai. Kasinganeti 
 
1. Proposed Position:  Environmental Assessment Practitioner 
 
2. Name of Firm D&P Engineers and Environmental consultants 
 
3. Name of Staff Evidence Tendai Kasinganeti 
 
4. Date of Birth:  27 November 1991 Nationality: Zimbabwean  
 
5. Education:  
 
Name of University or institution, location, dates 
attended (year from – year to) 

Degree(s)/diploma(s) obtained 

Midlands State University, Zimbabwe 
(11/12011 – 05/2015) 

BSc Hons. Geography and Environmental Science  
 
Thesis „Spatial and temporal analysis of base 
transceiver stations development and associated 
environmental impacts (Zimbabwe) 

National University of Science and Technology 
 2018-2020 (Ongoing) 

Master of Geoinformation Science and Earth 
Observation (Natural Resources Management) 

 
 
6. Membership of Professional Associations:   

• Environmental Assessment Professionals of Namibia (EAPAN) 
• International Association for Impact Assessment (IAIA) 

  
 
7. Other Training:   
 
Further education:  

• Certificate on Going Green for Social Entrepreneurs (Young African Leaders Initiative Network, 
USA, 2016) 

• Fundamentals of Health and Safety in the Workplace (Allison International, Ireland, 2016 
• Introduction to Ecosystem Service Valuation and Policy Design (RESMOB Namibia, 2018) 

  
 
8. Countries of Work Experience: 

• Namibia 
• Zimbabwe 
• Mozambique 

9. Languages:   
 
Language Reading Speaking Writing 
English excellent excellent Excellent 
 
10. Employment Record: 
 

Employment record relevant to the assignment: 

Period 

Employing organization and 
your title/position. Contact info 
for references 

Summary of activities performed relevant to the Assign-
ment 
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April 2018 to 
date 

Environmental Practitioner 
and Consultant 
 
Mr. Timo David 
Director: Project Management 
D&P Engineers and Environmen-
tal Consultants 
E: tdavid@dpe.com.na  

§ GIS mapping and Environmental Sensitivity mapping. 

§ Providing professional consulting services to clients in 
Namibia with focus on EIAs, EMPs reporting and compli-
ance advisory. 

§ Conducting Environmental Scoping Assessments and 
Environmental Management Plans 

§ Application for Environmental Clearance Certificates 
§ Environmental Control for projects during construction 

and operation. 
§ Environmental Quarterly and Biannual reporting 
§ Environmental monitoring and compliance auditing. 

January 2016 
to April 2018 

Environmental Planner 
 
Mr. Henry Krohne 
Director-Plan Africa Consulting  
E: pafrica@mweb.com.na   

§ Coordinating and managing Environmental Impact As-
sessment Studies: 

§ Environmental Reports writing. 
§ Conducting Bio-Physical studies. 
§ Stakeholder engagement and consultation 
§ Environmental Monitoring and Auditing 
§ Land use Mapping and GIS 

July 2013 to 
December 
2015 

-Student intern 
-Junior Environmental and 
Spatial Consultant  
 
Mr. Anesu Mudiwa 
Director: NWAS Environmental 
Consulting 
E: anesu@nwas.co.zw  
W: www.nwas.co.zw  

 
§ Occupational Health, Safety and Environmental Manage-

ment 
§ Baseline surveys for EIA projects (Social, ecological, eco-

nomic and political impact Assessment 
§ Compiling Environmental and Social Impact Assessment 

Reports for different projects 
§ Public and Stakeholder consultation 
§ Environmental Compliance Auditing and Quarterly Re-

ports 
§ Soil and water samples processing (Sample collecting, 

sending for lab tests and interpretation of results) 
§ Emissions testing  

 

11. Detailed Tasks Assigned 
 
• Stakeholders Engage-

ment 
• Legislative Frameworks 

Review 
• Environmental Compli-

ance Manual and Guide-
lines Development 

• Team Leader Backstop-
per 

12. Work Undertaken that Best Illustrates Capability to Handle 
the Tasks Assigned 
 
[Among the assignments in which the staff has been involved, 
indicate the following information for those assignments that 
best illustrate staff capability to handle the tasks listed under 
point 11.] 
 
Name of assignment or project:  Environmental Management 
Plans development 

Year:  2017/18 

Location: Namibia (All Regions) -56 Fuel Retail facilities 

Client:  Engen Namibia/  

Nam-Geo Enviro Solutions 

Main project features:  

• EHS Auditing  
• Environmental Management Plans Development 
• Application for Environmental Clearance Certificates 

for service stations (New application/ Renewals) 
• Develop EHS monitoring and compliance schedule 
• Conduct site risk assessment and recommend correc-

tive action plan 
Name of assignment or project:  Namibia Water Support Pro-
gramme 
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Year:  2019 

Location: Namibia (All Regions)  

Client:  Ministry of Agriculture Water and Forestry/ African De-
velopment Bank 

Main project features:  

• Strategic Environmental and Social Assessment/ Stra-
tegic Environmental and Social Management Frame-
work 

• Environmental Compliance Guidelines for implement-
ing the Namibia Water Sector Support Programme  

Positions held:  Environmental and Social Assessment Expert  

Activities performed:   

• Stakeholders Consultation 
• Regional Workshops 
• Baseline Environmental Scoping Assessment 
• Institutional Capability and Needs Assessment for En-

vironmental Compliance  
• Strategic Environmental and Social Assessment De-

velopment (SESA) 
• Strategic Environmental and Social Management 

Framework (ESMF) 
• ESMF Workshop and Compliance Training 

 
 

Name of assignment or project:  Etunda Feedlot 

Year:  2019 

Location: Etunda, Omusati Region-Namibia  

Client:  Ministry of Agriculture Water and Forestry/ European 
Union 

Main project features:  

• Environmental and Social Impact Assessment (ESIA)/ 
Environmental and Social Management Plan (ESMP) 

Positions held:  Environmental and Social Assessment Expert  

Activities performed:   

• Environmental Scoping Assessment 
• National, Regional and International Legal Frame-

works Review 
• Public and Stakeholders Consultation 
• Groundwater Impact Assessment 
• Sensitivity Mapping 
• Environmental and Social Management Plan Develop-

ment 

 
 

Name of assignment or project:  Le’Monte Village Develop-
ment (Township Establishment and Incorporation) 

Year:  2018 

Location: Grootfontein, Otjozondjupa Region-Namibia  

Client:  Singleton Commercial Pty Ltd 
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Main project features:  

• Environmental and Social Impact Assessment (ESIA)/ 
Environmental and Social Management Plan (ESMP) 

Positions held:  Environmental and Social Assessment Expert  

Activities performed:   

• Environmental Scoping Assessment 
• National, Regional and International Legal Frame-

works Review 
• Public and Stakeholders Consultation 
• Groundwater Impact Assessment 
• Sensitivity Mapping 
• Environmental and Social Management Plan Develop-

ment 
 

 
ADDITIONAL PROJECTS EXPERIENCES 

Client, Year and Country Project Name and Deliverable 

GIZ and Ministry of Agriculture Wa-
ter and Land Reform, 200-21-Na-
mibia 

Flexible Land Tenure System: Environmental and Social Man-
agement and Compliance Guideline Manual for the Flexible Land 
Tenure Implementation 

Centre for Natural Resources Gov-
ernance, 2020-21- Zimbabwe and 
Zambia 

Coal mining and thermal power generation in Sengwa-Kariba ar-
eas Zimbabwe: Environmental and Social Impact Assessment- 
Focus on Environmental Rights and Gender impacts 

European Union and Ministry of Ag-
riculture, Water and Forestry, 2020-
Namibia 

Program to improve livestock efficiency and marketability in the 
Northern Communal Areas (NCAs) of Namibia: Various Environ-
mental and Social Impact Assessments for specific projects 

UNDP Namibia and Ministry of 
Mines and Energy, 2020-Namibia 

Supporting livelihoods through small-scale mining of semi-pre-
cious stones, metals and minerals: Environmental, Health, Safety 
and Social Guidelines for Small Scale Miners in Namibia 

AfDB and Ministry of Agriculture, 
Water and Forestry, 2019-Namibia 

Namibia Water Sector Support Programme: Strategic Environ-
mental and Social Assessment and Environmental and Social 
Management Framework 

Keetmanshoop Medical Practice, 
2018-Namibia 

Keetmanshoop Private Hospital: Environmental and Social Im-
pact Assessment. 

Anpro Hides and Skins, 2018-Na-
mibia 

Anpro animal rendering plant and tannery: Environmental Impact 
Assessment 
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13. Certification: 
 
I, the undersigned, certify that to the best of my knowledge and belief, this CV correctly describes 
myself, my qualifications, and my experience.  I understand that any wilful misstatement described 
herein may lead to my disqualification or dismissal, if engaged. 
 

 
  Date:   19-May-21  
[Signature of staff member or authorized representative of the staff] Day/Month/Year 
 
Full name of authorized representative: Evidence Tendai Kasinganeti 
 
 
 




